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1 PURPOSE

The purpose of this document is to define the reference principles, operational activities, as well as roles and
responsibilities in the management of the process relating to the maintenance and updating of the Insider
Register and the Relevant Information List in order to provide:

m the attribution of responsibilities within the process itself;
the related principles of conduct;

B organisational, managerial and control measures aimed at the reasonable prevention of the offences
provided for by Legislative Decree no. 231 of 8 June 2001 and compliance with current legislation.

This document has been drawn up in compliance with all applicable regulations and laws of the country in
which it operates and is an integral part of the Organisation, Management and Control Model provided for
by Legislative Decree 231/2001.

2 SCOPE AND TARGET AUDIENCE

This document applies to all companies of the Trevi Group.

All employees to whom it applies, within the limits of their skills and functions, and all those who, although
not organically part of the Group companies, work to achieve the objectives relating to this process, are
required to comply with and ensure compliance with this document.

In particular, | am required to comply with the Policy (the Informed Persons):
e all members of the corporate bodies and employees of Trevi and its Subsidiaries who, by virtue of
their professional activity, have access to Relevant Information and Inside Information;
e all persons external to the Company who, by virtue of their professional activity, have access to
Relevant Information and Inside Information.

3 REGULATORY REFERENCES AND OTHER RELATED DOCUMENTS

=  MAR - Regulation (EU) No 596/2014 on market abuse .

= Regulation 1210 - Commission Implementing Regulation (EU) No 1210/2022 of 13 July 2022 laying
down implementing technical standards for the application of Regulation (EU) No 596/2014 of the
European Parliament and of the Council as regards the format of insider lists and their updating.

=  Guidelines issued to replace Consob communication no. 60270544 of 28 March 2006

=  Stock Exchange Regulations - The provisions on corporate information set out in the Regulations of
the markets organised and managed by Borsa Italiana S.p.A.

= Issuers' Regulation - Regulation implementing Legislative Decree 58/1998 concerning the regulation
of issuers, adopted by Consob with resolution 11971 of 14 May 1999 and subsequent amendments
and additions
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Regulation 1055 - Commission Implementing Regulation No. 1055 of 29 June 2016 laying down
implementing technical standards with regard to technical tools for the appropriate public disclosure
of Inside Information and for delaying the public disclosure of Inside Information.

TUF - Legislative Decree no. 58 of 24 February 1998 and subsequent amendments and additions
Guidelines issued to replace Consob communication no. 602705443 of 28 March 2006

Law No. 132 of 23 September 2025 on "Provisions and delegations to the Government on artificial
intelligence" and subsequent amendments and additions

Organization, Management and Control Model pursuant to Legislative Decree 231/2001.

4 PRINCIPLES OF CONDUCT

The principles established and referred to in this section govern the conduct of the Recipients, in order to

protect the integrity of the companies of the Trevi Group and prevent conduct contrary to the law or in any

case contrary to the ethics in which the company recognizes itself.

Without prejudice to the powers under the law, all employees are required to implement and collaborate in

the implementation of this document, within the limits of their competences and functions.

Specifically , the Recipients are required to:

comply with the general obligation of confidentiality regarding the activities carried out by the
Company and/or its Subsidiaries and, with regard to Employees, the obligation of loyalty referred to
in Article 2105 of the Italian Civil Code;

keep the Relevant Information and Inside Information confidential, even if subject to delay, and,
therefore, not to disseminate or disclose them to anyone except in the cases imposed by law;

treat Inside Information, including those subject to delay, with all the necessary precautions in order
to ensure that it circulates inside and outside the Company and/or its Subsidiaries without prejudice
to its confidential nature and in compliance with specific company procedures, until it is disclosed to
the public in accordance with the procedures provided for by the laws and regulations in force at the
time and by this Procedure. In particular, the Recipients shall use the Inside Information, even if
subject to delay, only in the interest of the Company and its Subsidiaries and, therefore, may not use
it, for any reason or cause, for personal purposes or to the detriment of the Company and/or its
Subsidiaries. Similar obligations apply to the processing of Relevant Information until it is disclosed
to the public in accordance with the procedures provided for by the laws and regulations in force at
the time and by this Procedure (if deemed necessary or appropriate by the competent bodies of the
Company or if it has become Inside Information), or until it loses the characteristics of confidentiality
and/or relevance pursuant to this Procedure;

promptly inform the Corporate Affairs function and/or the Investor Relator function of any act, fact
or omission that may constitute a violation of this Procedure of which they are aware.

The communication to external third parties of data, documents or Relevant Information or Inside

Information subject to delay is permitted only on condition that (i) the communication takes place

exclusively for official reasons in the exercise of the function performed and in such a way as to ensure
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the confidentiality of the information, limiting its circulation exclusively to the specific recipients, and (ii)
the recipients are required to comply with legal or contractual obligations of confidentiality with regard
to the information received.

The use of artificial intelligence (Al) tools for the processing, management or dissemination of
information must take place in strict compliance with the rules on inside information and the prevention
of market manipulation. It is forbidden to use Al systems for purposes that may constitute manipulative
conduct; the use of such tools constitutes an aggravating circumstance for the purposes of assessing
conduct.

5 TERMS AND DEFINITIONS

Indicate the terms/acronyms used and definitions.

THEME SONGS DESCRIPTION

. . The Manager responsible for preparing the Company's corporate
Manager in charge of preparing . . ]
. . accounting reports, appointed pursuant to the TUF and the Articles
the financial statements e
of Association.

Pursuant to and for the purposes of Article 7 of the MAR, "Inside

Information" means information of a precise nature, which has not

been made public, concerning, directly or indirectly, the Company or

the financial instruments relevant for the purposes of Article 3,

paragraph 1, point 1) of the MAR issued by the Company (the

"Financial Instruments"), which, if made public, could have a

significant effect on the prices of Financial Instruments or on the

prices of related derivative financial instruments.

(a) Pursuant to and for the purposes of Article 7, paragraph 2, of
the MAR, information is considered to be of a precise nature
if:

Inside Information (i) refers to a series of circumstances that exist or that can
reasonably be expected to occur or to an event that has
occurred or can reasonably be expected to occur;

(i) is sufficiently specific to allow conclusions to be drawn as
to the possible effect of that set of circumstances or
event on the prices of the Financial Instruments or the
related derivative financial instrument.

(b) Pursuant to and for the purposes of Article 7, paragraph 4, of
the MAR, information which, if made public, would probably
have a significant effect on the prices of Financial Instruments

or related derivative financial instruments, means
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information that a reasonable investor would probably use as
one of the elements on which to base his investment
decisions.

(c) Even the intermediate step of a prolonged process is
considered inside information if it meets the criteria set out
abovel.

Relevant information

Pursuant to paragraph 3.1 of the Guidelines, for the purposes of this
Procedure, "Material Information" means any information or news that
cannot yet be qualified as Inside Information that the Company
considers relevant, as it relates to data, events, projects or
circumstances that, on a continuous, repetitive, periodic, or occasional,
occasional or unforeseen basis, directly concern the Company itself and
which may, in a second, even near moment, take on a privileged
nature?.

Confidential Information

Any information or news that cannot be qualified as Inside Information,
concerning, directly or indirectly, the Company and/or its Subsidiaries,
which is not in the public domain or which is by its nature confidential
or pertains exclusively to the Company and/or its Subsidiaries,
acquired by the Recipients in the performance of their duties and/or
functions.

Model 231

The organisational, management and control model adopted by Trevi
Finanziaria Industriale S.p.A. pursuant to Legislative Decree 231/2001
and subsequent amendments and additions.

Insider Register or Register

The Register established pursuant to Article 18 of the MAR, which
indicates the subjects who, by reason of their work or professional
activity (whether it is an employment contract or other) or the
functions performed, have access to Inside Information.

Relevant Information List or RIL

The Register of Relevant Information established pursuant to Section
3 of the guidelines on the "Management of Inside Information"
adopted by CONSOB on 13 October 2017 (the "Guidelines"), which
indicates the persons who, by reason of their work or professional
activity (whether it is an employment contract or other) or the
functions performed, have access to Relevant Information (together
with the Insider Register, the "Registers").

Registry Manager

This is the person, appointed by the Board of Directors, responsible
for keeping, updating and keeping the Registers.
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6 ROLES AND RESPONSIBILITIES

6.1 BOARD OF DIRECTORS

e Appointing the Registry Manager
¢ Identify and update the parties with permanent access to Inside and/or Relevant Information if the
activity has not been delegated to the Registry Manager

6.2 REGISTRY MANAGER

e Keeping Records ensuring confidentiality, accuracy and traceability

e Manage subscriptions, updates and cancellations

e Notify Informed Persons of registration, updates or cancellations

e Cooperate with judicial and supervisory authorities in case of requests

e Register and update the Single and RIL Sections without delay

e Update the Registers when access conditions cease

¢ Identify and update the persons with permanent access to Inside and/or Relevant Information, if
delegated to do so by the Board of Directors

7 OPERATING MODES

In compliance with the provisions of:

a) Article 18 of the MAR,

b) Regulation 1210 (together with Article 18 of the MAR, the "Relevant Legislation on the Register")

c) Section 3 of the Guidelines (2),
the Board of Directors of the Company has established the Insider Register and, on a voluntary basis, the RIL,
and adopted this "Policy for the maintenance and updating of the Insider Register and the Relevant
Information List" (the "Policy").

7.1. STRUCTURE OF THE REGISTERS

The Insider Registry consists of:

a) distinct sections, one for each Inside Information (the "Single Section"); each time a new Inside
Information is identified, a new and specific Single Section is added to the Register which contains the
data of only the persons having access to the specific Inside Information contemplated in the same
section;
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b) an additional section containing the data of only the persons who always have access to all Inside
Information (the "Permanent Section") such as: (i) the Chairman of the Board of Directors; (ii) the Chief
Executive Officer; (iii) the Chief Financial Officer; (iv) the executive directors; and (v) the other persons
identified pursuant to the following paragraphs.

The Relevant Information List (RIL) consists of:

(a) distinct sections, one for each Relevant Information (the "RIL Occasional Section"); each time a new
Relevant Information is identified, a new and specific RIL Occasional Section is added in which the data
of the persons having access to the specific Relevant Information contemplated in the same section
are reported;

(b) an additional section in which the data of the persons who always have access to all the Relevant
Information such as those indicated pursuant to the previous paragraph (the "RIL Permanent Section")
are reported.

The RIL, at the discretion of the Head of the Registers, can be divided into distinct sections, one for each
"project", meaning a project relating to a specific operation (e.g., an extraordinary transaction, an acquisition
operation, etc.) or to a specific event, even recurring (e.g., the approval of annual and intra-annual accounting
data), within which all those who have access to the information contemplated therein can be included (the
"RIL Occasional Section for Project").

7.2. METHODS OF KEEPING RECORDS

The Registers are kept in such a way as to ensure easy consultation and extraction of the data contained therein
and in an electronic format that guarantees at all times:

- the confidentiality of the information contained in the Registers by ensuring that access to the
Registers is limited to clearly identified persons who, at the Company, must access them by virtue of
the nature of their function or position;

- the accuracy of the information reported in the Registers;

- access to and retrieval of previous versions of the Registers.

The Registers are kept by the person appointed for this purpose by the Board of Directors (the "Registry
Manager"). In addition to the functions identified in other parts of this Policy, the Registry Manager ensures
compliance with current legislation and this Policy and takes care of the keeping of the Registers and the
information contained therein in order to ensure easy access, management, consultation, extraction and
printing. In particular, the Registry Manager is responsible, inter alia, for the following functions:

a) manage the entries of names within the Registers;

b) proceed with communications of registration, updating or cancellation;

c) protect the confidentiality of the information contained in the Registers;

d) collaborate in relations with the judicial or supervisory authorities in the face of any requests relating

to the information contained in the Registers.

In carrying out his duties, the Registry Manager may make use of his collaborators who operate under his
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responsibility.

The Head of the Registers shall, without delay, ensure that the Single Sections and the RIL Occasional Sections
are registered and updated with regard to the members of the administrative and control bodies and
committees of the Company and its Subsidiaries and the Manager in Charge of preparing financial statements.
Without prejudice to the provisions of the previous paragraphs, the Registry Manager shall register the
Informed Persons and update the Single Sections and the RIL Occasional Sections in relation to these persons,
making use of the support of the company departments concerned from time to time. The latter shall
communicate, by e-mail or other written means that guarantees receipt, without delay to the Registry
Manager, of the information necessary for the purposes of registering the Informed Persons in each of the
Single Sections and/or the RIL Occasional Sections and updating the related data. In particular:

a) information regarding the employees of the Company or its Subsidiaries and related updates are
communicated by the Human Resources Department;

b) information regarding the consultants of the Company or its Subsidiaries and related updates is
communicated by: (i) members of the administrative and control bodies and committees of the
Company and its Subsidiaries, (ii) executives who report directly (in hierarchical and/or functional
terms) to the Chairman of the Board of Directors of the Company or to the Chief Executive Officer of
the Company, and (iii) executives who report directly (in hierarchical or functional terms) to the
executives indicated in (ii); e

c) the information necessary for updating the Registers relating to the independent auditors is
communicated by the Manager in charge of preparing financial statements.

The Board of Directors - or the person(s) delegated by the same - periodically identifies and updates the
Informed Persons who have access to Relevant Information and Inside Information on a permanent basis, to
be registered in the Permanent Section or in the RIL Permanent Section, as the case may be, and promptly
informs the Head of the Registers so that he or she can proceed with the relevant registration or updating.

The Subsidiaries shall identify their own contact person, for the purposes of the correct application of the
provisions of this Policy, with particular reference to the obligations relating to the Registers and information
flows to the Company, and shall communicate the data to the Head of the Registers.

All Informed Persons who become aware of Relevant Information and/or Inside Information and have not yet
received notification of their registration in the Register or in the RIL, as the case may be, are obliged to
promptly inform the Head of the Registers.

Any person registered in the Single Sections or in the RIL Occasional Sections or in the Permanent Section or
in the RIL Permanent Section, communicates or becomes aware of the communication of Relevant Information
or Inside Information to another person who is not already required, by internal provisions, to have access to
Relevant Information or Inside Information, by e-mail or other written means that guarantees receipt, shall
communicate without delay to the Head of the Registers the name of such person for the purpose of registering
him or her in the Register or in the RIL, as the case may be, or updating the data relating to him/her.
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Access to the Registers is granted to the Head of the Registers and his/her delegates, if any. The Internal Audit

function, the Investor Relator, the Supervisory Body pursuant to Legislative Decree 231/01, the Manager in

charge of preparing financial statements and the members of the Company's administrative and control bodies

may also have access to the Register, upon request to the Head of the Registers.

7.3. CONTENT, UPDATING AND RECORD KEEPING

With reference to each Informed Person registered in the Register, in accordance with the provisions of the
forms referred to in Annex 1 of Regulation 1210, the following information is indicated:

a)

c)
d)

f)
g)

identity; if the Informed Person is a legal person, a body or an association of professionals, the identity
of at least one reference natural person who is able to identify the persons who have access to Inside
Information;

the date of birth;

the residential address (or, in the case of a legal entity, the registered office)

the tax code or other national identification number, where applicable (or, in the case of a legal person,
the registration number in the Register of Companies);

professional and private telephone numbers, both landline and mobile;

a description of the role, function and reason for which the person is registered;

the date and time the person accessed the Inside Information, or the date and time the person was
identified as having permanent access to all Inside Information, the date and time of each update to
the information relating to the person, and the date and time when the change occurred that made
the update necessary.

The Register must also indicate the date of drafting, updating and possible transmission to the competent

Authority of each Single Section and the Permanent Section.

The following information is provided for each person registered in the IL:

a)

c)
d)

Identity; if the Informed Person is a legal person, an entity or an association of professionals, the
identity of at least one reference natural person who is able to identify the persons who have access
to Relevant Information;

the professional landline telephone number;

a description of the role, function and reason for which the person is registered;

the date and time the person accessed the Relevant Information, or the date and time the Person was
identified as having permanent access to all Relevant Information, [the date and time of each update
of the information relating to the person, as well as the date and time when the change occurred that
made the update necessary].

The RIL must also indicate the date of drafting, updating and possible transmission to the competent authority
of each RIL Occasional Section and the RIL Permanent Section.
The Register must be updated without delay by the Registry Manager when:

a)
b)

changes the reason why an Informed Person is entered in the Registers,
a new Informed Person must be entered in the Registers or
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c) it should be noted that an Informed Person entered in the Registers no longer has access to Relevant
Information or Inside Information, as the case may be, and specify the date from which access no
longer takes place.

The decisions referred to in this paragraph are taken: (i) by the Head of the Registers with reference to each
Single Section and each RIL Occasional Section; (ii) by the Board of Directors (or the person(s) delegated by the
same) with reference to the Permanent Section.

The data relating to the Informed Persons entered in the Registers are kept for at least five years following the
absence of the circumstances that led to the registration or updating of the Registers.

7.4. INFORMATION OBLIGATIONS TOWARDS INFORMED PERSONS

Immediately after the entry of an Informed Person in the Register, the Registry Manager shall inform him/her:

a) your registration in the Register (as well as any future updates concerning you);

b) the legal and regulatory obligations deriving from having access to Inside Information; e

c) the penalties provided for by the applicable legislation
The information is provided with a communication in accordance with Annex AL-LEG-01-xx-GTR "Information
obligations towards informed persons. Register Registration Form", sent by e-mail or other written means that
guarantees receipt. Once all the names entered, once they have received the notification of registration in the
Register, have the possibility to report to the Head of the Registers other names of subjects internal and
external to the Company, to be included in the Register. The Registry Manager shall inform the persons already
registered in the Register of any updates that concern them, as well as their possible cancellation from the
Register, with a communication in accordance with Annex AL-LEG-01-xx- GTR "Information obligations towards
informed persons. Cancellation from the Register Form"), also sent by e-mail or other written means that
guarantees receipt.
Immediately after the registration of an Informed Person in the RIL, the Registry Manager shall inform him/her,
by the means deemed most appropriate, of his/her registration in the RIL and send him/her a copy of this
Policy and of the Policy for the Management of Relevant Information and Inside Information PO-LEG-05-xx-
GRT.
The Registry Manager shall keep copies of the communications sent on a durable medium to ensure proof and
traceability of the fulfilment of the information obligations.

The Registry Manager shall deliver to the Informed Persons who request it a paper copy of the information
contained in the Registers concerning them.

8 FLOWS TO CONTROL BODIES

Any anomaly with respect to this document and the process governed by it must be communicated:

- to the Corruption Prevention Compliance Function at the following e-mail address
fcpc@trevigroup.com;

- to the company's Supervisory Body (alternatively odv.trevifin@trevifin.com,

odv.trevispa@trevispa.com, odv.soilmec@soilmec.it).
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9 DISCIPLINARY SYSTEM

If a company entity engages in violation of this document, it will incur the disciplinary measures provided for
by the Sanctioning System, as indicated in the 231 Organization, Management and Control Model, in
accordance with the provisions of art. 7 of Law 300/70, where applicable, and the CCNL applicable to the
employment relationship.

Without prejudice to the Company's right to claim any damage and/or liability that may arise from any
conduct of the Informed Persons in violation of this Policy, failure by the Informed Persons to comply with
the obligations and prohibitions provided for in this Policy will entail, for the persons registered in the RIL,
the responsibilities provided for by the laws and regulations in force at the time and, for the persons
registered in the Register, also those provided for by the Insider Register Regulations.

10 UPDATING, ISSUANCE AND COMMUNICATION

This document must be updated by the reference function on the occasion of any organisational, regulatory
and/or process changes that concern it.

The coding and issuance of the document on the company intranet (ARCHIFLOW) is regulated by the IMS 02
Procedure Doc. N.:P R-IMS-02-XX-GTR - Trevi Group - System Document Management in current revision.

11 ATTACHMENTS

AL-LEG-01-xx-GTR Information obligations towards informed persons



ANNEX A — Information obligations towards informed persons

"Registration in the Register"” form

Note: this notification was sent to the subject by email: email address of the subject entered

Company: TREVI - Finanziaria Industriale S.p.A.

Dear Dr./Dr.ssa,

NOTIFICATION

Performer

In compliance with the provisions contained in Article 18 of Regulation (EU) No. 596/2014 of 16
April 2014 on market abuse, and in Implementing Regulation (EU) 2022/1210 of 13 July 2022
establishing implementing technical standards with regard to the format of lists of persons
having access to inside information and their updating, as well as in the procedure of Trevi
Finanziaria Industriale S.p.A. (the "Company") relating to the keeping and updating of the
register of persons who have access to "Inside Information" as defined therein (the "Procedure"
and the "Register", respectively), | inform you, as the person responsible for keeping and
updating said register of the Company, that | have proceeded to register you in the Register. |
remind you that those who have access to Inside Information (as defined in the Procedure) must
comply with the Relevant Regulations on the Register as defined in the Procedure as well as the
requirements contained in the "Procedure for the management and public disclosure of Inside
Information, attached hereto.

Penalties

Pursuant to articles 184 to 187-sexies of Legislative Decree no. 58 of 24 February 1998, as
subsequently amended and supplemented (the "TUF"), criminal and administrative sanctions
are applied in the event of insider dealing and market manipulation. In addition, it should be
noted that in the event of obstruction of the exercise of the supervisory functions attributed to
Consob and the Bank of Italy, art. 170-bis of the TUF provides for the imposition of criminal
sanctions such as imprisonment of up to two years and a fine of between Euro 10,000 and Euro
200,000.

%k %k k k%

Information on the processing of personal data

Pursuant to Article 13 of Legislative Decree no. 196 of 30 June 2003, "Personal Data Protection
Code", as subsequently amended and supplemented (the "Privacy Code"), we inform you that
the personal data you have provided or otherwise acquired, including in the future, have been
and/or will be processed (the "Processing"), always in full compliance with the applicable
legislation, in order to comply with the obligations imposed by law on Trevi Finanziaria
Industriale S.p.A. (the "Company"), as it is listed on regulated markets, by virtue of:
1. Article 18 of Regulation (EU) No 596/2014 on market abuse, which requires the establishment
of a register of all persons who have access to inside information and with whom there is a



professional relationship, whether an employment contract or otherwise, and who, in the
performance of certain tasks, have access to inside information (the "Register"), and

2. the provisions of the European Commission Implementing Regulation (EU) 2022/1210 of 13
July 2022 (the "Regulation 1210") which contains the implementing technical standards
regarding the precise format of insider lists and their updating.

The Data Controller is the Company, with registered office in Cesena (FC), Via Larga n. 201.

The person responsible for the processing of personal data for the maintenance and updating of
the Register is the pro-tempore manager for the maintenance and updating of the Register,
which operates at the Company's headquarters in Cesena (FC), Via Larga di Sant'Andrea n. 201.

The personal data subject to Processing are: surname, first name, tax code, company or entity
to which they belong and other identification data indicated in the Company's procedure relating
to the keeping and updating of the Register (the "Procedure") and the reason for registration in
the Register.

No data other than those indicated are processed.

For the future, other personal data of the same nature and for the purposes indicated above and
in the manner described below may be collected and processed.

The Processing takes place without the need for your consent, as, by means of the Processing,
the Company complies with legal provisions.

Data processing methods

The processing of your personal data for the purposes indicated in this policy may include any
of the operations or sets of operations described in Article 4, paragraph 1, letter a) of the Privacy
Code, including the collection, recording, organization, storage, consultation, processing,
modification, selection, extraction, comparison, use, interconnection, blocking, communication,
cancellation and destruction of such data. The processing will always be carried out in
compliance with the requirements of the law, both through electronic or automated tools and
on paper, in any case adopting all the technical and organizational measures suitable to
guarantee security and confidentiality in accordance with the provisions of the Privacy Code, in
order to avoid the destruction, loss as well as unauthorized access or unauthorized processing
of the data themselves. Your personal data will be kept at the Company's headquarters, in
Cesena (FC), Via Larga n. 201.

The Company's personnel have been appropriately trained in order to ensure confidentiality and
to prevent the loss, destruction, unauthorized access or unauthorized processing of your
personal data.

You will be promptly notified of the cancellation from the Register.

Your personal data may become known, in their capacity as persons in charge of processing, to
the Company's employees responsible for keeping and updating the Register as well as the
subjects who, pursuant to the Procedure, have the right to have access to the Register.

Categories of third parties to whom the data may be communicated

Your personal data may be communicated to CONSOB as well as to all those parties operating in
the judicial, public or private sector to whom communication is necessary for the fulfilment of
the obligations imposed by law on the Company.

We guarantee that we take the utmost care to ensure that the communication of your personal
data to the aforementioned recipients concerns only those necessary to achieve the specific
purposes for which they are intended.



We also inform you that in relation to the Processing, you are entitled to the rights referred to
in Article 7 of the Privacy Code vis-a-vis the Company, the full text of which, for the sake of
completeness, we transcribe at the bottom, including those to know, at any time, what your
personal data are and how they are used, as well as to request and obtain their updating,
integration and/or correction and to object to the Processing in the presence of a legitimate
reason. Any information in this regard can be obtained by means of an informal request
addressed to the Company from which the list of any data processors is available.

In the spirit of absolute transparency and fairness with which the Company intends to manage
the matter, we assure you of our complete availability for any necessary clarification and our
collaboration for the appropriate obligations.

Best regards.

The person responsible for keeping and updating the Register

The person responsible for keeping and updating the Register




"Cancellation from the Register" form

Deletion from the Register

Note: this notification was sent to the subject by email: email address of the subject entered

Company: TREVI - Finanziaria Industriale S.p.A.

Dear Dr./Dr.ssa,

NOTIFICATION of:

Performer
Please note that your position in the Insider Register has been moved as follows:

The following information in the Register has been updated:

with reference to the Subject:
Action Transaction Date
Removed from Register Date Proficiency
Removed from register Subject with 1*Reason:

Removed from register Subject with 2*Reason:

Best regards

The Corporate Office

% %k k
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